
DISCRIMINATION & DIVERSITY POLICY 
 
Anti-discrimination legislation is designed to promote fairness in relation to employment, 
promotion and the provision of services. 
 
Discrimination is about the minimum levels of behaviour needed to avoid legal sanctions. 
 
Diversity is about encouraging the development of individuals, regardless of their background, 
and so encompasses anti-discrimination but goes further to include issues like social class 
and schooling. 
 
Policy Statement 
 
KPM Solicitors LLP is committed to avoiding discrimination in its dealings with clients, 
partners, employees and all other third parties that have dealings with KPM.  It is committed 
to promoting diversity in its professional activities. 
 
Everyone in KPM is expected and required to treat all others equally and with the same 
attention, courtesy and respect, regardless of their:- 
 

• Race (including colour, nationality and national or ethnic origins); 
• Gender (including marital status, adopted gender, pregnancy, maternity and 

paternity); 
• Disability; 
• Sexual orientation (including civil partnership status); 
• Religion or belief; and 
• Age. 

 
In addition, KPM will ensure that nobody with whom it has dealings will suffer any substantial 
disadvantage through any disability that they might have.  KPM is committed to making 
reasonable adjustments for those with a disability in relation to job opportunities, promotion 
and training within KPM and the provision of services to clients. 
 
All the areas of discrimination set out in 1.8.4 above, are collectively referred to as ‘the above 
grounds’ in the rest of this document. 
 
Enforcement 
 

• Everyone should be aware that any breach of the policy is a potential major risk to the 
practice.   

• KPM does not carry insurance against the consequences of any illegal breach, and 
any claims in this regard are also likely to involve KPM in very significant 
commitments of management time.   

• A breach may be a serious professional offence, and liability may attach not only to 
the individual(s) concerned, but also the owners of KPM. 

• Any breach is likely to be regarded as a serious disciplinary offence. 
• If anyone is concerned that a breach of the above policy may be occurring, or has a 

complaint that they have been a victim of a breach, they should immediately report 
this to any partner. 

 
Barristers and Other Experts 
 

• Barristers and experts should be instructed on the basis of their skills, experience and 
ability. 

• KPM will not discriminate in the instruction of barristers and/or experts on any of the 
above grounds. 

• A client’s request for a named barrister or expert should be complied with, subject to 
KPM’s duty to discuss with the client the suitability of the barrister or expert and to 
advise appropriately.   



• KPM has a duty to discuss with the client any request by the client that only a 
barrister or expert as defined by any of the above grounds be instructed. 

• KPM will endeavour to persuade the client to modify instructions which appear to be 
given on discriminatory grounds. 

• Should the client refuse to modify such instructions, KPM will cease to act unless the 
preference can be justified under the permitted statutory exceptions referred to as 
‘genuine occupational requirements’ or ‘genuine occupational qualifications’. 

 
Employment, Training, Promotion and Partnership Opportunities 
 

• KPM is committed to providing equal opportunities in employment. 
• All job applicants, employees and partners will receive equal treatment in relation to 

the above grounds. 
• It is good business sense for KPM to ensure that the most important resource – its 

staff – is used in a fair and effective way. 
• KPM will also comply with the law and the professional requirements in relation to its 

partners. 
 
Positive Action 
 
Although it is unlawful to positively discriminate in favour of certain groups on the grounds of 
race or sex, positive action to enable greater representation of under-represented groups is 
permitted by law, and the appropriateness of such action will be kept under review. 
 
Monitoring and Review 
 
This policy will be monitored periodically by KPM to judge its effectiveness. 
 
KPM has appointed Karen South to be responsible for the operation of the policy. 
 
In particular, KPM will monitor the ethnic and gender composition of existing staff and of 
applicants for job (including promotion), and the number of people with disabilities within 
these groups, and will review it equal opportunities policy in accordance with the results 
shown by the monitoring 
 
If changes are required, KPM will implement them. 
 
For its part, the management of KPM has considered all aspects of its operations, as set out 
in this manual, to ensure their compliance with the code. 
 
Any developments of KPM’s strategic and business plans, or changes in this manual, will 
similarly be examined in order to ensure that no inadvertent breach of the code occurs. 
 
Disciplinary Measures 
 
In the event of breach of this policy being alleged by any person, whether a client, supplier, 
member of staff, partner, or outsider to this firm, the matter will be investigated by the partners 
as a disciplinary matter against the member of staff alleged to have breached the policy. A 
proven breach will amount to misconduct; a serious breach might amount to gross 
misconduct. 
 
In the event that the allegation is made against KPM as a whole, institutionally, it will be 
investigated in the same manner as any other complaint. 


